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Stimati parteneri,

Ordonanta  ,trenulet”, OUG nr 115/2023
publicata in Monitorul Oficial nr. 1139 din
15.12.2023 aduce modificari importante in
domeniul fiscal, modificari referitoare Ila Titlul IV
Impozit pe venit si Titlul V Contributii sociale
obligatorii din Codul fiscal

v Sumele acordate pentru telemunca in limita
a 400 ron/luna

Se elimina, incepand cu veniturile lunii lanuarie 2024,
exceptarea de la impozitul pe venit si contributiile
sociale pentru sumele acordate angajatilor care
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sustinerea cheltuielilor cu utilitatile la locul in care
angajatii isi desfasoara activitatea.

Astfel, incepand cu veniturile aferente lunii lanuarie
2024, sumele acordate angajatilor care desfasoara
activitati in regim de telemunca devin integral
impozabile;

v' Se reduce plafonul pentru contravaloarea
abonamentelor suportate de angajatori
pentru angajatii proprii pentru utilizarea
facilitatilor sportive de la 400 euro/an la 100
euro/an

Incepand cu veniturile lunii lanuarie 2024, plafonul
exceptat de la impozitul pe venit si contributiile
sociale, este limitat la echivalentul in lei a 100 euro
anual pentru fiecare persoana, in limita plafonului
lunar de cel mult 33% din salariul de baza
corespunzator locului de munca ocupat. Limita de
100 euro anual este aplicabild si pentru deducerea
din venitul brut, in vederea determinarii venitului
impozabil, a contravalorii abonamentelor suportate
de angajati pentru servicii furnizate angajatului si/sau

Dear collaborators,

Goverment emergency ordinance, GEO no.
115/2023 published in the Official Gazette no.
1139 of 15.12.2023 brings important changes in
the tax field, changes related to Title IV Income
Tax and Title V Mandatory Social Contributions
of the Fiscal Code

v' Amounts granted for telework within
the limit of 400 RON/month

Starting with the revenues of January 2024, the
exemption from income tax and social
contributions for the amounts granted to
employees who carry out telework activities to
support utility expenses at the place where the
employees work is eliminated.

Thus, starting with the income related to the
month of January 2024, the amounts granted to
employees carrying out telework activities
become fully taxable;

v The ceiling for the counter value of
subscriptions borne by employers for
their own employees for the use of sports
facilities is reduced from 400 euros/year
to 100 euro/year.

Starting with the income of January 2024, the
ceiling exempted from income tax and social
contributions is limited to the equivalent in lei of
100 euros per year for each person, within the
limit of the monthly ceiling of no more than 33% of
the basic salary corresponding to the job held . The
limit of 100 euros per year is also applicable for the
deduction from the gross income, in order to
determine the taxable income, of the counter
value of the subscriptions borne by the employees
for services provided to the employee and/or any
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oricarei persoane aflate in intretinerea sa.

v’ Clarificari facilitatile fiscale din domeniul IT,
constructii si industria agro-alimentara

Se aduc clarificari cu privire la fractiile de luna : in

situatia in care, in cursul aceleiasi luni, persoana fizica
realizeaza venituri din salarii si asimilate salariilor
pentru o fractie din luna, la functia de baza, la unul
sau, dupa caz, la mai multi angajatori succesiv,
pentru aplicarea scutirii, fiecare angajator stabileste
partea din plafonul de 10.000 lei lunar
corespunzatoare acestei perioade si acorda scutirea
pentru venitul brut lunar realizat, in limita fractiei din
plafon astfel stabilita. Referitor la contributia de CAS
in aceste domenii, salariatul poate opta sa plateasca
contributia de asigurari sociale in cota intreaga sau se
poate razgandi pentru plata contributiei la cota
intreaga.
Astfel,optiunea in scris a salariatului, se aplica de luna
urmatoare depunerii ei, potrivit regulamentului
intern al angajatorului sau a altor reglementari
interne.

v’ Clarificari privind momentul impozitarii
pentru anumite beneficii salariale

Se aduc clarificari cu privire la momentul impozitarii
pentru anumite beneficii de natura salariald, incluse
in plafonul global de 33% din salariul de baza
corespunzator locului de munca ocupat sau din solda
lunard/salariul lunar acordatd/acordat, respectiv:
noile prevederi stabilesc case considera venituri
aferente lunilor corespunzatoare celor pentru care
s-a efectuat plata in luna in care se aproba decontul
pentru  sumele reprezentand contravaloarea
serviciilor turistice si/sau de tratament, inclusiv
transportul, pe perioada concediului, pentru angajatii
proprii si membrii de familie ai acestora; sumele
reprezentand contributiile la un fond de pensii
facultative suportate de angajator pentru angajatii
proprii; sumele reprezentand primele de asigurare
voluntara de sanatate, precum si serviciile medicale
furnizate sub forma de abonament suportate de

2|Page

PKF Finconta SRL
38 Jean Louis Calderon Street,
2"d District, Bucharest, 020037

+4021.317.31.90

office@pkffinconta.ro
www.pkffinconta.ro

v Clarification of fiscal facilities in the field
of IT, construction and the agri-food
industry

Clarifications are made regarding the fractions of

the month: in the situation where, during the same
month, the natural person earns income from
wages and wages assimilated to wages for a
fraction of the month, at the basic position, at one
or, as the case may be, at several successive
employers, for the application of the exemption,
each employer sets the part of the ceiling of
10,000 lei per month corresponding to this period
and grants the exemption for the monthly gross
income achieved, within the limit of the fraction of
the ceiling thus established. With regard to the
CAS contribution in these areas, the employee can
choose to pay the social insurance contribution in
full, or he can change his mind to pay the
contribution in full.
Thus, the employee's written option applies from
the month following its submission, according to
the employer's internal regulations or other
internal regulations.

v Clarifications regarding the timing of
taxation for certain salary benefits

Clarifications are made regarding the timing of
taxation for certain benefits of a salary nature,
included in the global ceiling of 33% of the basic
salary corresponding to the job held or of the
monthly salary/monthly salary granted/granted,
respectively: the new provisions establish that it is
considered income related to the months
corresponding to those for which the payment was
made in the month in which the statement is
approved for the amounts representing the
counter value of tourist and/or treatment services,
including transport, during the leave period, for
own employees and their family members; the
amounts representing contributions to a voluntary
pension fund borne by the employer for its own
employees; the amounts representing the
voluntary health insurance premiums, as well as
the medical services provided in the form of a

subscription borne by the employer for its own
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angajator pentru angajatii  proprii; sumele
reprezentand contravaloarea abonamentelor
suportate de angajator pentru angajatii proprii;
sumele suportate/acordate de catre angajator
pentru plasarea copiilor angajatilor proprii in unitati
de educatie timpurie; sumele reprezentand diferenta
favorabila dintre dobanda preferentiala stabilita prin
negociere si dobanda practicatda pe piata, pentru
credite si depozite; pentru toate aceste sume,
impozitul se calculeaza si se retine prin cumularea
cu veniturile din salarii si asimilate salariilor
aferente lunii in care se considera venit, iar plata
impozitului la bugetul de stat se efectueaza lunar sau
trimestrial;

v' Clarificari la regulile de impunere in cazul
indemnizatiilor de delegare, detasare,
inclusiv transnationala

Plafonul aferent valorii a trei salarii de baza
corespunzatoare locului de muncd ocupat se
calculeaza distinct pentru fiecare luna in parte;
Plafonul aferent wvalorii a 3 salarii de baza
corespunzatoare locului de muncda ocupat se
calculeaza distinct pentru fiecare lund in parte, prin
raportarea celor 3 salarii la numarul de zile lucratoare
din luna respectiva, iar rezultatul se multiplica cu
numarul de zile corespunzator fiecdrei luni din
perioada de delegare/detasare/desfasurare a
activitatii Tn  altd localitate,in tara sau in
strainatate.clarificarea se aplica de la publicrea in
Monitorul Oficial.

v" Incepand cu anul 2024 urmeazi sa se aplice

stimulentul fiscal pentru educatia timpurie

Sumele suportate de catre angajator pentru plasarea
copiilor angajatilor proprii in unitati de educatie
timpurie sunt neimpozabile in limita a 1,500 lei/
luna/copil si a plafonului global de 33% din salariul de|
baza corespunzator locului de munca ocupat sau din
solda lunard/salariul lunar acordatd/acordat.
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employees; the amounts representing the counter
value of subscriptions borne by the employer for
its own employees; the amounts borne/granted by
the employer for the placement of the children of
its own employees in early education units; the
amounts representing the favorable difference
between the preferential interest established by
negotiation and the interest practiced on the
market, for loans and deposits; for all these
amounts, the tax is calculated and withheld by
cumulation with the income from wages and
salaries related to the month in which the income
is considered, and the payment of the tax to the
state budget is made monthly or quarterly;

v'  Clarifications to the taxation rules in the
case of delegation, secondment
allowances, including transnational

The ceiling related to the value of three basic
salaries corresponding to the job held is
calculated separately for each individual month;
The ceiling related to the value of 3 basic salaries
corresponding to the job held is calculated
separately for each individual month, by relating
the 3 salaries to the number of days workers of
the respective month, and the result is multiplied

by the number of days corresponding to each
month of the period of
delegation/secondment/performance of the

activity in another locality, in the country or
abroad. the clarification applies from the
publication in the Official Gazette.

v' Starting with the year 2024, the fiscal
incentive for early education is to be
applied

The amounts borne by the employer for placing
the children of its own employees in early
education units are non-taxable within the limit
of 1,500 lei/month/child and the global ceiling of
33% of the basic salary corresponding to the job
held or of the monthly salary/monthly salary
granted /granted.
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v" Incepand cu anul 2024 platim contributia de

sanatate si pentru concediile medicale

Incepand cu veniturile aferente lunii lanuarie 2024,
indemnizatiile de concedii medicale, pana acum
scutite de plata CASS, devin impozabile - baza de calcul
o reprezintda cuantumul indemnizatiei de asigurari
sociale de sanatate.

v' Scutirea de 200 de lei — aplicare pana la
finalul anului 2024

Beneficiul netaxarii celor 200 de lei la salariul

minim continua sa se aplice, Tn aproximativ

aceleasi conditii, si de la 1 ianuarie, pe tot

parcursul anului 2024..

v' Se aduc clarificari privitoare la salariul
mimim pentru verificarea incadrarii in
plafoanele anuale

in situatia in care, se utilizeaza in cursul aceluiasi an
mai multe valori ale salariului minim brut pe tar3, la
verificarea incadrarii venitului Tn plafoanele anuale,
precum si la stabilirea bazei anuale de calcul al
contributiei de asigurdri sociale, respectiv al
contributiei de asigurari sociale de sanatate datorate,
se ia 1n calcul valoarea salariului minim brut pe tara in
vigoare la data de 25 mai a anului de realizare a
venitului pentru care se stabilesc contributiile sociale.
Asadar, pentru anul 2023, salariul minim brut care va
fi luat in considerare este de 3.000 RON.

v Se reintoduce cota forfetara de 20% pentru
veniturile din veniturile din chirii

Se reintroduce cota forfetara de cheltuieliin cuantum
de 20% si se elimina posibilitatea de determinare a
venitului in sistem real.
in cazul veniturilor din cedarea folosintei bunurilor,
platite de persoane juridice sau de alte entitati care au
obligatia de a conduce evidenta contabila, platitorii
veniturilor au obligatia de a calcula, retine, declara si
plati impozitul corespunzator sumelor platite prin
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v Starting with the year 2024, we pay the
health contribution for medical leaves
as well

Starting with the income related to the month
of January 2024, medical leave allowances, until
now exempted from the payment of CASS,
become taxable - the basis of calculation is the
amount of the social health insurance allowance.

v" The exemption of 200 lei - application
until the end of 2024
The benefit of not taxing the 200 lei on the
minimum wage continues to apply, under
approximately the same conditions, from January
1, throughout 2024.

v Clarifications are brought regarding the
minimum salary for the verification of
inclusion in the annual ceilings

In the situation where, in the course of the same
year, several values of the minimum gross salary
per country are used, when checking whether the
income falls within the annual ceilings, as well as
when establishing the annual basis for calculating
the social insurance contribution, respectively
the social insurance contribution of due health,
the value of the minimum gross salary per
country in force on May 25 of the year of the
income for which the social contributions are
determined is taken into account. Therefore, for
the year 2023, the minimum gross salary that will
be taken into account is 3,000 RON.

v The flat rate of 20% for income from
rental income is reinstated

The flat-rate share of expenses in the amount of
20% is reintroduced and the possibility of
determining the income in the real system is
eliminated.

In the case of income from the transfer of the use
of goods, paid by legal entities or other entities
that have the obligation to keep accounting
records, the payers of the income have the
obligation to calculate, withhold, declare and pay

aplicarea cotei de 10% asupra venitului net .
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Impozitul astfel calculat si retinut reprezinta impozit]
final si se plateste la bugetul de stat pana la data de 25
inclusiv a lunii urmatoare celei in care a fost retinut.

v Cheltuielile de sponsorizare si/sau mecenat

Cheltuielile de sponsorizare si/sau mecenat sunt
cheltuieli  nedeductibile  pentru  determinarea
rezultatului fiscal, iar sumele respective se
scad din impozitul pe profit datorat la nivelul valorii
minime dintre urmatoarele:

a) valoarea calculata prin aplicarea a 0,15% la cifra de|
afaceri; pentru situatiile in care reglementarile
contabile aplicabile nu definesc indicatorul cifra de
afaceri, aceasta limita se determina potrivit normelor;
b) valoarea reprezentand 20% din impozitul pe profit
datorat.

in cazul sponsorizirilor efectuate catre entitdti
persoane juridice fara scop lucrativ, inclusiv unitati de
cult, sumele aferente acestora se scad din impozitul pe
profit datorat, in limitele prevazute de prezenta liter3,
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applying the 10% rate on the income net.

The tax thus calculated and withheld represents
the final tax and is paid to the state budget up to
and including the 25th of the month following the
one in which it was withheld.

v Sponsorship and/or patronage expenses

Sponsorship and/or patronage expenses are
non-deductible expenses for determining the
fiscal result, and the respective amounts are
deduct from the profit tax due at the level of the
minimum value of the following:

a) the amount calculated by applying 0.15% to
the turnover; for situations where the applicable
accounting regulations do not define the
turnover indicator, this limit it is determined
according to the rules;

b) the amount representing 20% of the profit tax
due.

In the case of sponsorships made to non-profit
legal entities, including cult units, the amounts

doar daca beneficiarul sponsorizarii este inscris, la
data incheierii contractului, in Registrul
entitatilor/unitatilor de cult pentru care se acorda
deduceri fiscale, potrivit art. 25 alin. (471) din Legea

nr. 227/2015, cu modificarile si completarile
ulterioare.
Daca aveti intrebdri referitoare la aspectele

mentionate n acest newsletter, va rugdm sa ne
contactati.

related to them are deducted from the profit tax
due, within the limits provided by this letter, only
if the beneficiary of the sponsorship is registered,
on the date of the conclusion of the contract, in
the Registry of Entities / religious units for which
tax deductions are granted, according to art. 25
para. (471) from Law no. 227/2015, with
subsequent amendments and additions.

If you have any questions regarding the aspects
mentioned in this newsletter, please contact us.

Contact:

Florentina Susnea
Managing Partner
florentina.susnea@pkffinconta.ro

Olivia Tapurica
HR Manager
olivia.tapurica@pkffinconta.ro

PKF Finconta SRL is member of PKF Global, the network of member firms of PKF International Limited,

each of which is a separate and independent legal entity and does not accept any responsibility or

liability for the actions or inactions of any individual member or correspondent firm(s).
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